INTRODUCTION

The Siena Life Student Handbook is a resource and reference guide to College operations, policies, guidelines,
terms, conditions and regulations. The handbook supplements the College’s catalog as a source of additional
information about Siena College. It is not intended to serve as a complete source of college requirements and
policies, and it does not contain a complete listing of all programs and services. This version of Siena Life is an
abridged version of the full handbook and student resource guide. This version contains those key elements of
policies that students are required by law to receive annually. The full version is available online at
www.siena.edu/sienalife and contains the complete text of policies and resource information for students.
Students are encouraged to review the web version in addition to this abridged Siena Life.

Students enrolled at Siena agree to comply with the College’s rules and regulations. While every effort is made
to provide accurate and current information, the College reserves the right to change, without notice,
statements in Siena Life concerning rules, policies, fees, curricula, courses, calendar and other matters. The
College’s rules, policies and other matters stated in this edition of Siena Life supersede all prior rules, policies,
procedures, terms, conditions, guidelines and services. Documents generated by student organizations should
be in accordance with College policies and regulations. In the event that a conflict exists between College
policies and regulations and a student-generated document, the College policies, rules, guidelines, regulations,
terms and conditions shall govern.

Siena College reserves the right to change the tuition, fees, room-and-board costs, rules governing admission,
occupancy of the residence facilities, granting of degrees, and any other regulation, rule, term, condition,
policy or guideline that may affect students. Such changes take effect whenever Siena authorities deem
necessary. Siena College also reserves the right to exclude at any time students whose academic record is
unsatisfactory or whose conduct is found to be detrimental to the College community.
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Dear Siena Student:

It is my pleasure to welcome you to Siena College for the 2010 - 2011 academic year. During your time here, I
encourage you to take an active role in your education and in our community.

The College realizes that life outside of the classroom plays an important role in the development of the
whole person. A Franciscan Catholic liberal arts education is as much about mutual respect, the appreciation
of differences, values and social responsibility as it is about intellectual development, career goals and critical
thinking.

Our faculty and staff expect great accomplishments from you, as we hope you do of yourself. Strive for
excellence, reflect upon your goals, and use your talents and energy for service with others and to better your
community. Members of the Student Affairs staff encourage you to take advantage of as many Siena College
opportunities as possible to stretch your mind, heart and spirit. We will assist and support you in your
journey.

The College policies, procedures, guidelines and services outlined in Siena Life are to inform you of the
expectations Siena College has for its students. Your presence here signifies your willingness and expressed
consent to adhere to the policies and procedures outlined in this and other College publications.

If a member of the Student Affairs staff can be of assistance to you, please stop by my office in Sarazen
Student Union, room 310 and we will be happy to meet with you. Best wishes for a productive and enjoyable
year.

Maryellen Gilroy, Ed.D.
Vice President for Student Affairs
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Compliance Statement

Siena College is an equal employment opportunity employer and does not discriminate against employees or
job applicants on the basis of race, religion, color, sex, age, national and ethnic origin, disability, marital
status, sexual orientation, or any other status or condition protected by applicable federal or state statutes.

Siena College admits students of any race, religion, color, sex, age, national and ethnic origin, disability status,
marital status, veteran status and sexual orientation to all the rights, privileges, programs and activities
generally made available to students at the school. It does not discriminate on the basis of race, religion, color,
sex, age, national or ethnic origin, disability, marital status, veteran status, sexual orientation, or any other
status or condition protected by applicable federal or state statutes in administration of its educational
policies, admissions policies, scholarship and loan programs and athletic and other school administered
programs.

In compliance with Title IX of the Education Amendments of 1972 that prohibits sex discrimination in
education, and Section 504 of the Rehabilitation Act of 1973 that prohibits discrimination on the basis of a

disabiliti, the Assistant Vice President for Human Resources has been appointed as Title IX and Section 504
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